The Be With Factor

By Bo Boshers and Judson Poling

Chapter 1: A Frame of Mind

The standard by which Jesus measured his own ministry success and how we ought to measure our success, was deep, lasting change in a few who continue to influence others. And one word that captures a great way to accomplish that change is: ''mentoring''. In its simplest form, mentoring is being with a student in daily life. 

We loved you so much that we were delighted to share with you not only the gospel of God but our lives as well, because you had become so dear to us. (1 Thessalonians 2:8)
Jesus spent time speaking to crowds but he also found a few young men and women to invest in deeply and with the power of the Holy Spirit, that band of followers ''turned the world upside down'' (Acts 17:6)

It did not take Jesus long to attract a loose following and call some specific people to join the movement. In Mark 3 Jesus took his relational involvement a step further. After a night in prayer, he gathered a select few and appointed them to ''be with him.'' (Mark 3:14). Though public miracles and teaching would be the most obvious aspect of his ministry, he would accomplish the deep work among the few who followed him day in and day out. Walking from town to town, handling the crowds, eating, sleeping, serving - all parts of daily life would be the training ground for their transformation. Like the Jewish rabbi's of his day he chose to associate closely in daily life to teach his young disciples. He knew it would take more than a classroom, books or conferences - to transform his followers into his image and set in motion a new world movement.

The be-with pattern in the Bible:

* Moses invested in Joshua, Caleb and Aaron.

* Elijah called Elisha to 'be with him' and Elisha carried on the prophetic legacy with a double portion of Elijah's spiritual power (2 Kings 2:9).

* Paul mentored Timothy and Titus (2 Timothy 2:2)

Mentoring must be our way of life as young followers accompany us (or vice versa) as we go about our daily tasks. We watch them and speak into their lives. They watch us and learn from our patterns, behaviours, successes and failures. These words and experiences, combined with God's truths, supply them with a roadmap for how to walk with God and be the difference-makers he's called them to be.

While there may be formal meeting times with those we are mentoring, the real defining moments happen in the unplanned discussions and spontaneous learning experiences. Mentoring is where the Christian life is caught, not taught.

A mentor is not a best friend. A mentor is someone with a measure of life maturity, experience and age that exceeds the young mentoree. They should be at least one life stage ahead of the mentoree.

The mentor is not looking for quick results - rather for life change. Over a lifetime, there is nothing more satisfying than seeing a trail of youth that you have invested in continue to leave their mark in the lives of those around them.

What counts in youth ministry is Christlike change in the life of a few youth.

Chapter 2: A Guiding Strategy

The goal of mentoring is to win the war over everything that stands in the way of a mentoree growing to Christlike maturity. All the activities we engage in are designed to keep them growing. 

Jesus spoke in the Great Commission about teaching people to obey all he has commanded. Classrooms, weekly programs and events are not enough for this to happen! Obedience is learned in the school of life.

The setting of Deuteronomy 6:6-7 is daily life - every place in life is a learning opportunity when character and values are the curriculum. 

What are the distinctions?
* A mentor is not a tutor - the scope is wider: life in general.

* A mentor is not a professional counselor.

* A mentor is not a teacher - mentors work through life not books.

* A mentor is not a small group leader or shepherd although they can participate in this as well - the relationship is more in-depth.

* Mentoring is not the same as discipling which tends to be more curriculum based.

To prepare his followers Jesus invited them to 'be-with' him (Mark 3:13-14). ''Being-with'' was at the heart of Jesus' approach to turn fishermen into fishers of men.

What did it look like with Jesus and his disciples?

They observed Jesus in every conceivable settings. They were awed by his miracle-working abilities but also touched by his personal responsiveness to them. They watched and listened as he taught the crowds and then he took time to talk to them personally when the crowds had gone away. They walked between towns. They went to weddings, funerals and parties together. They watched Jesus eat, sleep and do everything in between.

Jesus' training program also included ministry assignments. He often sent them away in pairs on short trips to practise what they had learned. He gave them feedback to challenge and encourage them (Luke 10:17-24).

What does this look like today?

We have times of teaching and then release youth into ministry, followed by evaluation to help them learn from their experiences. In the midst of that, we carve out time to be together often, and wait expectantly for God to show up. Even if there is no great breakthrough or unforgettable connection, mentors continue to be an example.

Being with means opening up your life, allowing a youth or two to tag along, sharing insights, observations or just being together without saying anything. Sometimes the mentor chooses a specific activity but most of the time what's done together is an activity that would be done anyway, yet with the young person present.

Although we don't have live in disciples like Jesus had, you can still have a powerful impact by coming up with a variety of settings in which to be together, and if this is part of our lifestyle, it should not be a burden. It is time shared in the flow of life that you are going to live out anyway.

There are at least five benefits of Be-With mentoring:
1. Mentoring keeps your passion for ministry burning hot. If you aren’t routinely experiencing life-change up close in the lives of students, your heart will eventually harden and your ministry vision will fade. You cannot afford to watch life-change from a distance. Mentoring gets you up close and keeps you on the front lines of life-change. It reminds you why you got into ministry in the first place. 

2. Mentoring models what really matters to other staff and volunteers. Staff members, volunteers, interns, parents and even youth respect you more when you are in the trenches with them. Mentoring enables you to have personal experiences with students and connects you to what is really happening in their lives. It keeps you from isolating yourself from the very people you want to serve – teenagers. I built my strongest staff, intern, and volunteer teams when I led by example through mentoring. 

3. Mentoring keeps you accountable for your own spiritual practices and disciplines. When you become a mentor, in effect you are saying, "Follow my example as I follow Christ." In a mentoring relationship, you show a student how you practice spiritual disciplines (which motivates you to use them consistently). Mentoring makes you more aware of your own spiritual progress, or lack of it. Knowing a young person is watching you can bring out the best in you. This is still true for me today, because I know I am responsible to lead by example. 

4. Mentoring helps you lead more effectively. Mentoring provides important insights into students’ lives. By mentoring a few teenagers, you will be able to speak with a great deal more understanding, compassion and accuracy. This increases your credibility as a leader and advisor, not just to the students you mentor, but to every kid in your ministry. 

5. Mentoring brings more student ownership to your ministry. The students you mentor will take more ownership within the ministry and be a more positive influence over their peers. Through strategic mentoring, juniors and seniors – who without some personal involvement tend to drift away – will become more excited and involved with the ministry. Not only will they stay involved, but they will tend to keep their junior and senior friends involved as well. By starting a mentoring relationship even earlier, in the life of a junior higher, you can build a leadership structure that helps a student throughout junior and senior high. I believe mentoring can make the difference between leading a youth group of complacent Christian kids or leading an effective student ministry in which teens take ownership and are excited about becoming fully devoted followers of Christ.
Chapter 3: A Plan of Action

We are called to follow Jesus – to mimic his lifestyle – to do the things that he did. Once we have decided to be mentors we must let youth see our way of life up close. This deliberate choice to let youth see how we flesh out Jesus’ teaching is the core experience behind the plan of action mentors us. Mentoring is always about becoming like Jesus, and youth learn practical ways to do that by watching how we mimic him. Here are some things we can copy from Jesus (notice that each public activity is matched with a private one:
1. Jesus would engage in ministry activity with vigor (public) and he made time to rest (private).
2. Jesus taught the crowds (public) and he took time to be with a few (private).
3. Jesus ministered to many (public) and he had solitude so his Father could minister to him (private).
4. Jesus talked to people (public) and he talked to God (private).
5. Jesus gave messages where people listened (public) and he asked questions and listened (private).

6. Jesus had a big outreach ministry (public) and he ate meals with small groups of seekers (private).

We must allow youth to close enough to our lives so they hear what we say and watch what we do. We must allow youth to: “Follow my example as I follow the example of Christ” (1 Corinthians 11:1). Paul, who wrote this, was inviting people to learn from both his victories and his struggles. 

In our mentoring relationship we expose youth to how we practice spiritual disciplines in our lives.

While a teacher explains things to their students, mentors show their followers how to do things.

Every experience is used as a teaching moment – it does not take a special setting to create a learning moment. A mentor calls attention to what is happening and asks questions that turn mundane moments into mentoring moments. Here are some examples:
* As you drive with a youth ask why people drive so fast and weave in and out of traffic so much. Are they getting where they are going that much faster? Why do people become so angry in traffic?

* When you buy something in a store, ask questions like: What are the dangers of using credit instead of cash? Why do people get into financial difficulty? What do you learn from watching me buy and interact with people in the store?
* When you hear a song on the radio, ask: Is it true? Is that how relationships work, or what love is about?

* When you see a commercial challenge them to think through the message being presented.

* When you see someone of the opposite sex who is attractive, acknowledge the fact and thank God for appreciating beauty too. Show them how they can be aware of their desires without giving in to them.

* When you see a movie together, reflect on what you saw. Ask questions like: What values were promoted in the movie? Why do you think people wanted to bring this movie to the big screen?

* When you invite someone to your house, ask: What do you think makes a friend’s house a place you like to visit, or a place you dread going to? If Jesus had a house, how do you think he’d keep it and why? What message does the way I keep my house send to visitors?

The one thing that we can give our disciples that Jesus could not, is the ability to learn from our mistakes. Jesus called attention to his disciple’s flaws through stories, but he had no sins of his own to use as lessons. We demonstrate Christ-like humility when we let those we mentor see us as we really are. We can help youth as we let them see how we work through mistakes in our lives.
This generation is looking for people who are real; they are tired of adults who pretend they are better than they really are. They long for role models who are willing to share their life’s lessons. And who admit they have not learned it all. We must be willing to say, I am not perfect, but I care about this generation and I want to “be-with” them and offer a real example of someone they can follow.
Chapter 4: A READY Student
What was the method that Jesus used to pick his disciples? Clearly he took care in who he chose. Luke 6:12-13 reveals that Jesus had surrounded himself with a larger pool of followers who had been in his company for some time. He had a chance to watch them and get to know the. Then after a time of intense prayer and reflection, he called twelve out of the crowd and made a very specific appointment of them. Only after watching them and interacting with them did he choose. The others in the crowd still followed him and were part of the bigger flock – but he handpicked close associates and even within the group of twelve he focused on the inner circle of three: Peter, James and John (Matthew 17:1, Mark 5:37, Mark 14:33; Gal 2:9). 

Knowing that we have to choose someone to mentor we must not be naïve about who we select. But we might be tempted to think, The whole point of mentoring someone is to change them, so why should it matter who I select? I will help them become a better person! But this missed a critical point: you probably cannot help someone who is missing needed “raw material”. Mentoring shapes what exists, it does not create a mature soul out of nothing. Certain traits must be hard wired into the person to begin with, otherwise we will be frustrated.
So what are the traits that we should look for when picking someone to mentor? We should look for youth who are R.E.A.D.Y:

1. Reliable - In Luke 16:10 Jesus said, "Whoever can be trusted with very little can also be trusted with much." Start your mentoring search by looking for youth who've been reliable - those who are can-do, finish-what-you-start kind of teenagers. Love and serve everyone you meet (as Jesus did), but reserve your greatest personal investment for youth kids who will receive it, value it, treasure it, and hold it. 

2. Excited - Teenagers who are excited about the opportunity to be mentored are certainly more likely to benefit from the relationship. Look for youth who have enthusiasm and energy to grow. Mentoring isn't about lighting a fire under someone-it's about directing and channeling the energy of someone who's already in motion.

3. Authentic - Have you ever met people who are constantly trying to pretend they're someone they're not? Or do you know people who are so careless with the truth that it's hard for you to trust what they say? Inauthenticity is a deal-breaker when it comes to mentoring. You likely can't "reform" a young person who can't be real - or who is a chronic deceiver - through a mentoring relationship. Because mentoring is about deep change, teenagers who are unwilling to journey to their own deeper places likely can't benefit from the relationship - and they'll frustrate your attempts to help. We're all more complicated than we know, but you're looking for young people who are willing to honestly explore their inner mystery-posers need not apply!

4. Daring - Mentoring is an adventure, so the kind of young person who will really benefit from this relationship is willing to take some risks. A student who's always "playing it safe" will probably want to play it safe with you, and that will frustrate both of you. Only adventurous teenagers will open themselves to the risk of your deeper influence. Seek kids who show a "hunger and thirst for righteousness" (Matthew 5:6). They have an appetite for personal and spiritual growth that drags them out of their comfort zone.

5. Young - Of course we know teenagers are by definition young. We're looking for a youthfulness of spirit-primarily evidenced in their teachability. Look for people who are humble, willing to learn, and eager to have a mentor point out growth opportunities. Proverbs 15:31-32 says: "He who listens to a life-giving rebuke will be at home among the wise. He who ignores discipline despises himself, but whoever heeds correction gains understanding."

In summary, there are five key qualities to look for:

R – Reliable. The youth must have demonstrated trustworthiness and handle basic responsibilities well.

E – Excited. The youth should be eager to be mentored and be a self-tarter.

A – Authentic. The youth must be honest and willing to be real.

D – Daring. The youth must we willing to grow and be stretched and have an appetite for progress.

Y – Youth. The youth must be willing to learn, be teachable and open to receiving feedback and correction.

Like Jesus we need to surround ourselves with lots of people, watching them in a variety of settings, and then select some to mentor from the many you know. Make your selection carefully and prayerfully as Jesus did. The stakes are high, which is why Paul said to Timothy: “And the things you have heard me say in the presence of many witnesses entrust to reliable people who will also be qualified to teach others.” (2 Timothy 2:2).
Chapter 5: A Safe Environment

Youth need safe people to be their mentors. Even the best of us need to follow some commonsense guidelines to make sure we and the youth we mentor have that safety. Here are some guidelines to follow: 

* We should notify our supervisor of our mentoring intent with a young person.

* Men need to mentor men and women need to mentor women – and if there are attraction issues, the relationship should be terminated.

* We must discuss our mentoring intent with the parents of the young person – how often we plan to meet, where we will meet, the kind of boundaries we will have in place, that fact that our supervisor is aware of our intentions and other relevant information.

* We should meet in a public place where we can be private but not secluded.

* We should practise this safety technique - Stop, Look, Listen:
- Stop to ask if this is a wise activity.

- Look to make sure someone else is around

- Listen to your gut and to the Holy Spirit for warning about what you are doing

* We should set realistic boundaries with youth so they don’t expect attention or time we cannot give.

* We should personally check in with other trusted mentors to make sure we are not acting in any inappropriate way.

A Safety Mentor Checklist: Stop, Look and Listen

* Does this activity or conversation pass the common sense test?

* How would I feel if what I am doing were projected onto a large screen for the whole church to see>

* Does the person who supervises me know where I am and what I’m doing?

* How would a loving parent feel about what I am doing with their child?

* Am I in eyeshot of someone other than the young person?

* Am I feeling attraction or any other emotion that is inappropriate?

* What do I sense God saying about this conversation or activity?

* Is the young person presenting an issue for which I need outside help?

Chapter 6: A Clear Invitation
Jesus made a deliberate and careful choice in calling his disciples and then he gave them a clear invitation into the relationship. After finding a READY young person it is time to meet with them and lay out the mentoring vision. Here is what is involved:
1. Explain your intentions – tell them that you believe mentoring is an important part of ministry. Explain that your hope is that each youth your mentor will become more like Jesus and be more connected to him. Explain your heart for “Be-With” mentoring and how you plan to connect with them in meaningful ways in real-life settings. Stress that the goal is to grow in character and have a stronger walk with God and not necessarily to make the two of you “best friends”.
2. Share why you chose them – this is important for affirmation. Let them know the specific READY qualities that you have observed in them. Look them in the eye and say, “I see this in you…I believe in you…you can do this…God is at work in your life and here’s how I see it.” Let them know that you have prayed about the matter and sense God’s confirmation.
3. Explain the commitment – share that you are looking for them to spend an average of two hours a week together – one meeting for a formal study/discussion and then time together doing things that are part of everyday life. Share that you may assign them periodic assignments: like reading, serving experiences, etc.  Let them know that both of you will need to make sacrifices to make the relationship work. Let them know that they are making a commitment (either a 6 month or 9month or one year commitment)

4. Discuss any questions or concerns they might have – so far you have done all the talking, now you need to give them space to share whatever is on their minds. If they don’t ask any questions you could use some of these:
* How do you feel about making this commitment?

* What do you think will be the benefits to you by doing this?

* What do you think you might have to give up to make this work and how hard will that be?

* What difficulties do you anticipate?

* How do you think God might want to stretch you in this relationship?

* What do you think your parents will say about this mentoring relationship?
* How do you want to be different by next year?

5. Ask for a commitment – specify a time limit for them to pray about the decision (a week or two is idea) and ask them to give you an answer at that time. Encourage them to talk to their parents and at least one other person. Doing this will already model an good example for decision making that is based on prayer and counsel. You should give a copy of the Mentor profile you have developed that they can share with their parents.
The written mentor’s profile includes the following information: your full name, address, phone numbers, email address, age, marital and family status, your supervisor, your spiritual journey so far, some of your youth ministry experiences, why you want to be a mentor, why you believe you are a good mentor, the kinds of activities you will be doing while mentoring, expectations you have of their son/daughter, frequency of your meetings, duration of the mentoring experience, and ways to foster a good mentoring relationship.

How many people should I mentor? If you are an adult leader who volunteers their time in the ministry you might only be able to mentor one young person at a time. After you have done this once or twice you might be able to take on one more person, but it is better to mentor one person well than three poorly because your time is limited. If you are a full-time worker you might be able to invite two or three youth into this kind of a relationship at a time.

Chapter 7: A Plan for Meetings

So what is next? We have chosen who to mentor, invited them into the relationship, spoken with their parents, the young person has prayed about it and want to continue. So what is next? What do we actually do with them?

Once Jesus had chosen the twelve disciples he wanted his disciples to be with him as he engaged in public ministry and he also wanted to be alone with them in private meetings. For example, after he had named them, he entered a house and had a private meal with his disciples (Mark 3:13-35), then a crowd gathered and it ended up a more public ministry session. Then Jesus taught about the parable of the Sower to the large crowd at the lake and then led into a private tutoring session where he taught his disciples what the parable was all about (Mark 4:1-20). This was a regular rhythm that Jesus practiced according to Mark 4:33-34: “With many stories like these, [Jesus presented his message to [the crowds]. Fitting the stories to their experience and maturity. He was never without a story when he spoke. When he was alone with his disciple, he went over everything, sorting out the tangles, untying the knots.
Our meetings with youth are like these private teaching sessions that Jesus had with his disciples. Some of the meetings with be formal study and discussion while others will be just hanging out and talking about whatever comes up. Our suggestion is to start with a formal study one week and a more informal Be-With time the following week.

So what do the format teaching times look like? This chapter will unpack what they look like, while the next chapter will focus on the more informal Be With times.

When mentors meet with their students they need to:

1. Ask good questions – Jesus spent most of his time asking questions. When he wanted to speak about his true identity he asked: Who do people say I am? And them more personally: Who do you say I am? Matthew 16:15-18. He often answered questions with a question – like in Luke 19:25-26
2. Create material that helps them understand truth – We believe truth from God’s Word is a catalyst for spiritual change and so at the heart of mentoring meetings is discussion of Scripture and scriptural principles. Mentors need to select creative material to help youth understand truth in bite-sized portions with a super-sized application in daily life.

3. Pray with the young person – It is important to model prayer with them so spend some time during each meeting praying. As they pray they open themselves up to the presence of God and in these moments, God will work to powerfully transform them. Make sure that your prayers are honest and done in natural speech.
4. Set goals with them – These should be simple steps to spur them forwards in their lives. Help them set goals that are SMART: Simple (clear, one thing at a time), Measurable (you can know if you did it or not), Attainable (you really can do it), Realistic (a slight stretch, not easy, but not foolish), and Timely (you set a deadline).

Above all it is important to follow the Holy Spirit’s insights when determining what to say (or not to say) – we should be carefully about blindly following a curriculum and going with pre-determined teachings that we have designed. Always be sensitive to what God is doing in their lives and how you can follow His direction.
Chapter 8: A Commitment to Be With
When you mentor a young person you must make a commitment to creating Be With times. These times are one of the most powerful means at our disposal to influence a young person toward maturity and living like Jesus.

Teaching must take place in real life situations. It is important to think of what you are wanting to teach the young person and then look for an appropriate time and context in which it can be raised and explored together. We see Jesus doing this in Mark 9:33-37 where he took the pride-filled conversation of his disciples and used it as an object lesson. He often capitalized on the Be-With moments. Often these cannot be planned, but they can be noticed and leveraged when they occur. They could occur when driving in a car, waiting in a line, watching people interact, or talking after a game.

Here are some Be-With activities to consider:

* Attending church
* Working on a house project

* Running errands

* Watching a movie

* Taking a class together

* Attending a school play

* Concerts

* Going to a sports event

* Taking them to breakfast
* Going for a walk in a park

* Shopping

* Taking them to your work

* Engaging in your hobby with them

* Day trips to places of interest

* Talking before of after a ministry experience

* Exercise, runs or workouts

* Garden work

* Washing the car

* Playing video games

* Biking

* Supporting them when they get an award

Here is a basic outline for structuring a Be-With session:

1. Pray – take a few minutes to pray together at the start and the end of the session – also don’t be shy to pray when wisdom is needed in the middle of a situation. You should model prayer as a natural conversation with God.

2. Encourage – use generous amounts of encouragement that is specific and focused on what you see them doing AND what they are becoming. These messages have the power to change their lives and will continue to share their character and behaviour for years to come.

3. Share – share your own story of your journey with God. Speak out of what God is showing you each day and don’t be afraid to mention areas that you are trusting God for help in!
4. Challenge – sharing a specific challenge during a teachable moment helps build spiritual maturity in their lives.

Mentor must be willing to speak the 10 percent – to speak with loving but frank honesty. Sometimes we say things to another person, but for some reason we key a key point back. Maybe we are afraid, we are second-guessing ourselves or we think it won’t do any good or will hurt their feelings. We must say the things that most need to be said. When trust has been built, when love has been shown, when they know we will always give our honest perspective and that we truly care for them, we can take the risk to say the last 10 percent.
Mentors must always model spiritual disciplines and encourage youth to experiment with some disciplines of their own. One of the important disciplines is scripture memorization – it is useful to select a specific and relevant verse for them to learn in the midst of a difficult or growth situation. Then there is Bible reading, prayer, solitude, journaling, fasting, confession, silence, service and other disciplines. 
A Guide for Launching a Mentoring Relationship
Here is a sample plan for a mentoring session. The lesson is a two part lesson with a Be-With activity session followed by a more formal learning session.
Be With Activity #1
Location: choose a place that was important to you when you were at school or a place you used to hang out at often.
Big Idea: help the young person know what God is doing in your life and what you were like at their age.

Activity: show them pictures or a scrapbook from your past – preferably have a picture when you were their age. Let them know that although times have changed some things stay the same – you had similar struggles, questions and uncertainties as they have. Share how you came to faith in Jesus. Using a childhood picture say: if I could go back and tell the person in this picture one thing I now know, it would be...

Also share a bit about the things you enjoy doing now, your passions, hobbies, friendships, life responsibilities, etc. Spend time praying, encouraging, sharing and challenging them before you are finished.

Big Question Session #1
How Does God Show Me He’s Real?

Big Idea: God wants a personal relationship with us and has taken steps to make himself known.

Discussion Questions

1 What are some of your earliest memories of what you thought God was like?

2 How has your view of God changed since then? Read these passages from the Bible: Psalm 8:3–4; 19:1–4; Romans 1:20

3. How would you sum up what these verses are saying about God’s message to humanity through his creation? 

4. How does God use his creation to speak to you personally? God also speaks to us through the Bible, his written Word, and Jesus, his Word (message) made flesh. Read John 1:1–5; Hebrews 1:1–3
5. What do these passages teach us about Jesus’ role in helping us understand God? John 1:10–14. Many people saw and heard Jesus without being changed. In our day, too, lots of people know some facts about Jesus but are not among his followers.

6. According to verses 12 – 13, how does someone go from being a creature made by God to a child born of God?

7. Tell the story of when and how that happened for you. In John 10:10, Jesus said, “I have come that they may have life, and have it to the full.” 
8. What do you think keeps some people who follow Christ from having “life to the full” as he promised?

9. What do you think is your role in making sure you experience the kind of abundant life Christ wants for you on a day-to-day basis? Here’s one way Jesus put it: “I am the vine; you are the branches. If you remain in me and I in you, you will bear much fruit; apart from me you can do nothing. If you do not remain in me, you are like a branch that is thrown away and withers; such branches are picked up, thrown into the fire and burned. If you remain in me and my words remain in you, ask whatever you wish, and it will be done for you. This is to my Father’s glory, that you bear much fruit, showing yourselves to be my disciples. As the Father has loved me, so have I loved you. Now remain in my love” JOHN 15:5 – 9 TNIV

10 Summarize in your own words the analogy Jesus used to explain this concept.

Scripture Memory: God wants his Word to be deep in our hearts. A great way to make his Word part of our lives is to memorize parts of the Bible. We include a short verse each week so you can have some ready tools for God’s Spirit to use to help you grow. Here’s this week’s verse: “I have come that they may have life, and have it to the full.” JOHN 10:10. How I see this verse applying to my life: Share with others, or simply write a paragraph explaining how you see this verse affecting your daily life.

Personal Challenge: When you meet, your mentor may occasionally give you a challenge or some “stretch” — an activity or behavior that gets you out of your comfort zone a bit as a way to grow. If that happens, jot it down here (and if you’re not doing this study with a mentor, come up with your own challenge each week to help you apply what you have learned). 

My Life: One way to understand and know God better is to read his Word. We need to read the Bible to feed our spiritual life just like we need to eat a little bit every day to feed our natural body (Matthew 4:4). It’s also a good idea to keep a journal — a record of your thoughts, questions, prayers, and whatever else is going on in your life. At the end of every discussion, we’ll give you some ideas you can think about and journal on between now and the next time you get together. There are some blank pages between each lesson you can use, or if you need more paper, start your own journal. Or, if you’re a blogger, put it all out in cyberspace. This week, notice the ordinary ways God reveals himself to you through nature, people, your conscience, and quiet promptings in your mind. At the end of each day, jot down how he showed you he was real that day. Be prepared to share your thoughts at the next meeting when you discuss “Big Question #2: What Does God Want from Me?”
